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Guidelines for Empanelment of Adjunct Faculty
In Universities and Colleges |
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1. Preamble

The expectations from the higher education system have undergone a “‘"
over the last few years. The key thrust has been on improving the employabilit '
graduates and also improving the quality and quantum of research.
imperative to involve experts, professionals and researches from diveme :
the emerging needs of higher education system. The Indian higher ¢ S
to make itself more relevant to the needs of industry and ernploymem
mind the rapid changes in job requirements and needs of the

Taking an integrated initiative towards skill opment and Up
competencies, the Commission has recently launched three ﬂe’ﬂ :
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practitioners, policymakers and skilled professionals in teaehfi'ﬂg?;.-if“i

related services on reqular basis; j 3
G
2.2. To attract distinguished individuals who have excelled in their ﬂﬁi""_’ of specializa
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science and technology, industry, commerce, social research ‘media, literatt
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arts, civil services and public life into the academic arena, to en w: Lf?‘: overal
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2.3. To promote the interaction of skilled professionals th_;'}f:'_.‘" 'f.' facilitate
imparting of industry relevant standards in skills, acc _tab“ﬁ
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4. Engagement Modalities:
4.1. Qualifications:
Candidate for adjunct faculty should satisfy the following norms:-

a) For Conventional Higher Education Courses:

) Should have the minimum qualifications as prescrlbeﬂ
framed by UGC / respective statutory councils from time to time.

i) A person of eminence with or without a postgraduate or IP D **f; ualificatio

b) For Skill based Courses: -

1 .I.',: .
I ¥ B

UGC regulations. OR e
Should be a certified professional, for teﬁaﬁlﬁb*-e C *L-; ning or

Occupational Standards under NSQF, by ,qtﬁa iﬁ | H:"_‘-_T.f Cou
teaching respective trade /job role. ;}FE ir.qg
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They are also expected to have an understa d J‘

- National Occupational Standards..(NOSs) and ?5[3 W‘, tificatior
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If the committee recommends the case, the same would be forwardod tm
authority for consideration and necessary approval. The strength of Adjunc 'a.'%
exceed 25 % the sanctioned strength of faculty at any time.

5. Roles and Responsibilities:
The empanelled adjunct faculty is expected to undertake following assignments:
9.1. Teaching: A

) Conventional Higher Education Courses: Adjunct faculty will be w"‘fﬁiam

courses directly related to his specific expertise and professionall a uhmiig_: 1C€
areas of his specialization. He may also contribute to the institutle F a
counseling of students, developing new course(s) and pedagogr'

u

trades may be imparted by the adjunct faculty frorn industfyf S w:.;sf’: ill Cou
approved trainers or other persons with appropriate skill pm*ﬁ, |
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imparting education and training to learners in skill baseﬂ* é‘i'iijf:sw

isE” F'L

| relevant NSQF qual:f:catlons preferably certified by ;_;_- ;g _ﬂbrl .;'-'::_-:-;-;z;-;-;: ,
| Counc;l | Koo
."l) Hes__earch Courses' Adjunct faculty may also be mvaivé n th
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and/or undergraduate and post graduate s m
active collaboration with the industry / L provi
opportunities. .

6. Costs and Honorarium :

6.1, Adjunct faculty wil be provided travel cost, @' per et
institution/place of stay and back, maxlmum-%' 3 (0 J':m- imes p

reimbursement for hiring accommoc atlﬁﬂ"wlll ;’; ‘permissit

be provided free lodging and boardlng in ih& Guest
Sholha will be provided an honorgﬂ m \,ﬁrl

"*’“ sk
i E"f! é Fk,.i”f '_|rlr ’ '»i|:_'_-". Der C

4 f&i& E **Eirf *1/
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ISLAMIC UNIV
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OFFICE OF THE DEAN Acmm
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Reference: Modus Operandi for the engagement
IUST/DAA-Acad/22/125 Dated: 19-01-2022.

A Selection Committee comprising of following is hereb i constituted fo
Professors/ Lecturers/ Teaching Staff on contractual basis ._i‘ nst the unf

Departments/Research Centres/ Colleges. ' _|':
1. Dean of Concerned School -

2. Associate Dean of School .

3. Head/l/C Head/ Principal of Department/Centre/Cullq

4. Nominee of Vice Chancellor 2 } Membe

S. Senior Most teacher of Department/Centre/College ~ Member

In absence of Dean, Associate Dean shall function as the Chalrman“| j Lﬂ vever, presen
from S. No. 3to S. No. 5 is mandatory.

By order,

No. IUST/DAA-Acad/22/o) Y F-
Dated: 11-02-2022

Copy to:
- All Deans.

- Finance Officer.
- All Associate Deans.

- All Heads/ICs/Principals of the Departments/Centres/Colleges for mformaﬁa @»
- Special Secretary to Vice Chancellor for kind information of Hon’ble Vice Char “QL!
- P.Ato Registrar for information of Registrar. 0
- File. R
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